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use and not for resale, may apply for the issuance of an inspector's commission for an
individual within its employ who has a commission from the National Board.

A North Carolina commission authorizes an inspector to make inspections on boilers
and pressure vessels and report on the suitability of said boilers and pressure vessels to
the Chief Inspector. Those inspectors holding commissions as special inspectors shall be
limited to making inspections on boilers and pressure vessels insured by their employer.
Owner-user inspectors shall be limited to conducting inspections on boilers and pressure
vessels operated by their respective employers.

A person seeking a commission from this State to conduct in-service inspections of
boilers and pressure vessels must take and pass an examination on this Article and the
rules adopted pursuant to this Article prior to receiving the commission. Any person
who has had a commission in this State but who has been inactive for more than one
year must take or retake and pass the State examination before conducting further
in-service inspections of boilers and pressure vessels.

SECTION 3. G.S. 95-69.16 reads as rewritten:
"§ 95-69.16. Inspection certificate required.

All boilers and pressure vessels subject to the provisions of this Article shall be
inspected by a commissioned inspector. The Commissioner may determine both the
frequency and the method of inspection. In determining the frequency of inspection, the
Commissioner shall give due consideration to the hazard involved and the need for the
protection of the public. The method of inspection must provide an adequate procedure
to insure the safety of individuals likely to be injured by an explosion or accident
involving a boiler or pressure vessel.

No boiler or pressure vessel may be operated without an inspection certificate,
except pressure vessels being operated under an owner-user provision where
administrative procedures of equal safety and competency have been approved by the
Board and Commissioner. No more than 9860 days grace period may be granted beyond
the certificate expiration date."

SECTION 4. G.S. 95-25.23(a) reads as rewritten:

“(@ Any employer who violates the provisions of G.S.95-25.5 (Youth
Employment) or any regulation issued thereunder, shall be subject to a civil penalty not
to exceed two hundred fifty dollars ($250.00) for each violation. In determining the
amount of such penalty, the appropriateness of such penalty to the size of the business
of the person charged and the gravity of the violation shall be considered. The
determination by the Commissioner shall be final, unless within 15 days after receipt of
notice thereof by certified mail er—with return receipt, by signature confirmation as
provided by the U.S. Postal Service, by a designated delivery service authorized
pursuant to 26 U.S.C. 8 7502(f)(2) with delivery receipt, or via hand delivery, the
person charged with the violation takes exception to the determination, in which event
final determination of the penalty shall be made in an administrative proceeding
pursuant to Article 3 of Chapter 150B and in a judicial proceeding pursuant to Article 4
of Chapter 150B."

SECTION 5. G.S. 95-25.23A(a) reads as rewritten:

"(@ Any employer who violates the provisions of G.S.95-25.15(b) or any
regulation issued pursuant to G.S. 95-25.15(b), shall be subject to a civil penalty of up
to two hundred fifty dollars ($250.00) per employee with the maximum not to exceed
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